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Greetings fellow members, 

Since the last newsletter, we have wit-
nessed the terrible bushfires in Victoria 
and our thoughts go out to all those in 
the affected areas, be they AIPM mem-
bers or not, who have suffered loss. I 
was pleased to see that our ACT mem-
bers had the opportunity to donate to 
the Bush Fire appeal at the February fo-
rum, even though I’m sure many people 
would have already given to other ap-
peals. 

Some time ago, the AIPM Board took a 
decision that all forums were to be cost 
neutral. Here in the ACT, the tradition 
over the past six years has been not to 
charge for forums and the ACT Council 

would like to con-
tinue this course if 
possible. However, 
now the decision 
has been taken, we 
must comply and 
the Council has 
been looking at con-
structive ways in 

which we can achieve both goals, i.e. not 
charging members but at the same time 
abiding by the Board’s decision. 

One such strategy has been to have our 
forums sponsored. However, even in 
good times, gaining sponsorship does 
not happen overnight, but when much 
of the world is facing difficult economic 
conditions, the task is even harder. Our 
challenge is to offer potential partners, 
as we prefer to think of them, as good a 
deal as possible and obviously, with the 

local Chapter representing over 1,400 
members in the immediate area, we 
believe we have something good to 
offer. One of those options is to per-
mit a sponsor to provide the speaker 
and to talk of successful projects in 
which they have been involved and 
how that success was achieved. This is 
consistent with the type of speakers 
we have used at our forums for many 
years now. 

I am pleased to report some initial 
success. DMO has provided sponsor-
ship in return for some on-site pres-
entations by AIPM Council members, 
and this month’s general forum will 
be the first where a sponsor will be 
providing the speaker. We are pleased 
that Primavera Australia is the first to 
do this as they have very close con-
nections with AIPM having been gold 
sponsors at last year’s National Con-
ference and are also the gold spon-
sors for this year’s conference in Ade-
laide. 

Part of my goal as President is to have 
AIPM work much closer with both 
government and private industry and I 
will soon be talking to a number of 
organizations to help form an Industry 
Council that will help achieve that 
goal. As such, I see the move to hav-
ing on-going partnership arrange-
ments as being part of an environ-
ment that will benefit all parties. 

Yours in project management  

Peter Dechaineux 

President, ACT Chapter 

President’s Report 

16 February 2009 
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management to budgetary requirements. 

This forum will also provide an opportunity for 
members to meet AIPM’s General Manager, Ian 

Baxter, who will also be attending this event. 

Portfolio Investment Management 

Presented by Darren Cook, Primavera Australia 

For both the public and private sector, responding 
to changing priorities means that organisations 
need to be smarter and more agile when aligning 
their budgets to a constantly shifting agenda. 

Portfolio Investment Management is the key. 

This presentation will focus on the use of Prima-
vera's Portfolio Investment Management as a tech-
nique to address this challenge and provide practi-
cal steps on how to better understand and create 
greater agility in aligning planned and their project 

March Forum — 25 March 
Presented by Darren Cook, Primavera Australia  

 

When: Wed 25 Mar 09 
 5.30-6.10 Drinks & Nibbles 
 6.10-6.20 Chapter Admin 
 6.20– 7.15 Presentation & questions 
Where: Canberra Club, 45, West Row, Civic 
Cost: Free to members 
RSVP by Tues 24 Mar 09 to 

 Act_Chapter@aipm.com.au 

Sponsoring of forums 

As mentioned in the President’s Report, the 
AIPM Board has taken a decision that all forums 
should be cost-neutral and so this coming gen-
eral forum will be a ‘first’ in the ACT whereby an 
organisation has both sponsored and been the 
main presenter at one of our general forums. 

The goal in seeking forum sponsorship is to con-
tinue providing the best possible service to our 
members and an environment which provides 
for professional development without turning 
the forums into overt selling exercises. So, com-
panies will be able to showcase what their prod-
ucts or staff are capable of doing but with the 
emphasis on how they have solved problems in 
Project Management.  

Some companies will be happy with the type of 
sponsorship at this coming forum where Prima-
vera are picking up the cost. Conversely, other 
companies might prefer to provide ‘in-kind’ 
sponsorship whereby, for example, they hold a 
forum at their own premises. Yet other compa-
nies might be keen simply to work with AIPM to 
assist the overall project management profes-
sion. 

If any companies are interested in looking to 
sponsor one or more forums, then contact any 
of the Council members (details are provided at 
the end of the newsletter) or Roger Birch, the 
Chapter Coordinator on 6285 2191 or 
ACT_Chapter @aipm.com.au 
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Evolution from Program to Operations Manage-

ment’ — How successful outcomes at the organ-

isational operations level can be achieved. 

Presented by Melanie Moore , KAZ 

Melanie is currently KAZ Federal Operations Man-
ager and prior to this role was a program man-
ager across major SI contracts providing substan-
tial experience across varying industry sectors in 
all facets of project, operational and commercial 
management.  Melanie’s professional background 
encompasses all aspects of financial and commer-
cial management, organisational change and de-

velopment, strategic business direction and peo-
ple management, logistics support and infrastruc-
ture provisioning. 

 

March WIPM Forum— 2 April 2009 
Presented by Melanie Moore, Federal Operations Manager , KAZ 

When: Thur 2 Apr 09– 7:00-9:00 
Where: University House 
Cost: $25 
RSVP by Tues 31 Mar 09 to 
 Roger Birch 
 Act_Chapter@aipm.com.au 
 or 6285 2191 

WIPM General News—Debbie Mazlin 

The WIPM 2009 Program started with a joint event 
with our sister organisations in supporting profes-
sional women, to celebrate International Women’s 
Day. 

In April we return to our Breakfast Forums at Uni-
versity House and will continue there throughout 
the year meeting on the first Thursday in the 
month at the revised time of 7.00 – 9.00am. So, 
you can add these dates to your diary now! 

This year we will also launch our WIPM Mentoring 

Program and we already have a number of WIPMs 
who have stepped forward to participate as men-
tors or mentees.  

If you would like to join this 12 month program, 
please do not hesitate to drop me a line. Don’t for-
get, participating in a mentoring program attracts 
CPD points for both those being mentors and 
those who are the mentees. 

In keeping with the need to accumulate CPD 
points, we will also be holding three facilitated 
CPD Workshops this year based on the ‘gap’ com-
petencies for CPPD and CPPM. Our first workshop 
is scheduled for May – more details closer to time. 

Debbie Mazlin 

debbie.mazlin@cidara.com.au 

PMO SIG—Mike Kennedy 

At the time of writing, details of the April 
PMO Sig are not at hand. 

Mike Kennedy will advise those on the SIG 
mailing list as soon as those details are con-
firmed. 

For anyone interested in this SIG who is not on the 
mailing list, please contact: 

mike.kennedy@fahcsia.gov.au  
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International Women’s Day Luncheon 
Combined WIPM & other women’s groups’ function 

International Women’s Day (IWD) is celebrated 
around the world each year on 8 March.  On that 
day, an article in The Canberra Times posed the 
following question:  ‘Singling out women and 
their achievements: are we over it?  Have we 
moved on from women’s emancipation in the 
early 1900s, or the post-war feminist push of the 
‘60s and ‘70s?’ 

To some – perhaps this is still a very good ques-
tion.  However, IWD is not just a celebration of 
women’s achievements through-out history.  It is 
an opportunity taken by governments and indi-
viduals throughout the world to discuss, support, 
honour and celebrate women’s achievements 
and more importantly, to focus world attention 
on women’s issues. Each year the United Nations 
announces a theme for IWD and the theme for 
2009 is ‘Unite to End Violence Against Women’.  
Fighting gender-based violence is a major focus 
for UNIFEM, the women’s fund at the United Na-

tions as well as a focus for the Australian Govern-
ment - just watch the advertisements on televi-
sion. 

This year WIPM, together with sister organisations 
supporting professional women, celebrated IWD 
with a combined Luncheon at the Waldorf.  There 
were three women guest speakers at the lunch-
eon. Throughout their careers all had similar ex-
perience; all were considered successful and had 
achieved a variety of awards and notoriety, and all 
were happy to share personal incites into their 
lives and careers. 

Dr Margaret Rossiter spoke of her time in the Uni-
versity of Queensland when she realised that her 
chosen profession – Mechanical Engineering – did 
not boast a large number of women. In fact, very 
few women graduated with her in 1979—and Mar-
garet graduated with First Class Honours. Marga-
ret’s journey in a male dominated working envi-
ronment continued when she joined the Royal 

February General Forum  
Presented by Debbie Mazlin 

It was a busy month for Debbie who gave a pres-
entation on the transition to the new accredita-
tion standards at both the February Forum and 
then again at a special meeting for DMO staff.  

I her talk, Debbie covered the background to why 
the new standards had proved necessary, in par-
ticular the expectations of industry, and the exten-
sive consultation process prior to them being for-
mulated.  

The focus in the talk was on the delta—or the 
changed requirements to transition to the new 
standards.  

Although the number of assessment criteria in the 

CPPM process has in-
creased from 98 to 135, 
Debbie assured the mem-
bers that the bulk of them 
were not new but had been 
specifically brought out as 
individual items rather than 
been part of bigger ones. 

Both sessions proved valu-
able in terms of the ques-
tions raised and feedback 
received and this has now 
been fed back into the sys-
tem for consideration. 

L A S T  M O N T H ’ S  F O R U M  R E P O R T S  

Debbie Mazlin 
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Australian Air Force. The stories she recounted 
from this time in her career brought smiles to a 
number of women in the audience as her journey 
sparked similar memories of no-dedicated female 
uniforms for work in an engineering environment.  
The situation, she was quick to add, had certainly 
been rectified by Air Force throughout the years. 

Margaret completed a PhD in the Engineering De-
partment of the ANU, in the field of management 
science, before joining the faculty there. Her pas-
sion for the societal value of engineering and 
genuine interest in learning alongside the students 
was recognised by the ANU in 2004 when she was 
awarded the Vice Chancellors Award for Excel-
lence in Teaching. More recently in 2007, Marga-
ret received the International Women’s Day 
Award for Women in the Engineering Category.   

Margaret currently works as a Principal Consultant 
on large programs of work in Canberra and contin-
ues her association with the ANU through PhD and 
Master’s students in Engineering. 

Melinda Dodson began her architectural career in 
Adelaide where she graduated with First Class 
Honours.  Melinda gained architectural registra-
tion very early after graduation and assumed the 
responsibilities of Project Architect at a young age.   

She was supervising a team in a large office by age 
30 — quite an achievement in the world of archi-
tecture, especially for a woman. Melinda had simi-
lar stories of professional achievement coupled 
with a personal struggle in a male dominated envi-
ronment. ‘Good Girl’ was one accolade from her 
‘boss’ which took her time to explain that ‘well 
done’ or ‘great work’ or ‘good architect’ would be 
more appropriate. Further professional accolades 
follow: she worked as design architect on many 
award-winning projects and received the Australian 
Institute of Architects ACT Young Architect Prize in 
2005. It was Melinda’s interest in wider construc-
tion issues over the years that led her to serve as 
the Institute of Architects ACT President throughout 
2007 and 2008, and later this year will become only 
the second woman and youngest National Presi-
dent of the Australian Institute of Architects. Once 
again, smiles through-out the audience when we all 
wondered, if that boss still thought that the appro-
priate accolade for her professional achievements 
was ‘Good Girl’. 

Based on research and comparative statistics on 
how women are fairing in architecture, Melinda left 
us with an interesting question: ‘why is it that 
women, who in 2002 comprised 43% of architec-
tural students, only progress to become less than 
1% of the company directors of architectural prac-
tices in Australia? 

Melinda currently works as the Principal Architect 
for a multi-national, multi-disciplined organisation 
in Canberra. 

(postscript: at the 2007 Australian Women and 
Leadership Forum Helen Kemp CEO highlighted that 
statistics based upon companies listed on the ASX 
at 1February 2007 showed that 39.5% of companies 
have NO women executive managers, with 57.2% of 
women occupying support positions as opposed to 
management position that ultimately lead to CEO 
or Board appointments (compared with 26.7% of 
men in support positions). The latest international 
comparison of women executive managers – Aus-
tralia 12%, United States 16.4%, Canada 14.4% and 
South Africa 16.8%.) 

(left to right): Margaret Rossiter, Melinda Dodson, 
Virginia Haussengger 
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International Women’s Day Luncheon (Contd) 

Virginia Haussengger needs no introduction to 
the fans of ACT ABC TV or the Saturday edition of 
The Canberra Times. Similarly, controversy needs 
no introduction to Virginia. In July 2002, her article 
in The Age (Melbourne) – ‘The Sins of our Feminist 
Mothers’ opened the floodgate of debate about 
the issue of childlessness; fertility; feminism and 
the vexed area of career versus family.  

Virginia’s poignant article was her story of mourn-
ing the loss of having ‘left her run too late’ to have 
children, and blamed feminists for not warning 
women of the ticking of the biological clock. In an 
audience of over 100 professional women, the age 
old question of ‘children’ or ‘career’ and all its nu-
ances reverberated throughout. Women over 40 
empathised while those under 40 wondered ……. 

Virginia’s courage in discussing such a personal 
issue – publicly — is reflected in her professional 
career as well. In over 20 years of broadcast jour-
nalism, her work has taken her around the world, 

reporting from the Middle East, Iraq, Europe, 
Washington and New York. In the late 80s she was 
the youngest women ever appointed to host the 
ABCs flagship program, the 7.30 Report. She also 
worked with 7 Network’s Witness, and 9’s A Cur-
rent Affair. Her story of a brief encounter in 1989 

with 7 Network’s Tonight Live brought more than 
smiles to the faces of understanding nodding 
heads. 

In 2005 Virginia’s book “Wonder Woman, the 
‘Myth of Having it All’” was launched at the Na-
tional Press Club and was telecast live on ABC TV. 

Virginia is currently working with ABC TV and is a 
columnist for The Canberra Times. She has almost 
completed her research for her second book … 
something on women’s issue do you think? 

International Women’s Day provides an opportu-
nity for communities around the world to recognise 
and celebrate local women’s achievement, and our 
thanks goes to our guest speakers of the day which 
inspired us all and led the celebration.  

 

Information on the 
history of IWD can be 
obtained from http://
www.isis.aust.com/
iwd/stevens 

 

Likewise, further infor-
mation on UNIFEM 
Australia can be ob-
tained from http://
www.inifem.org.au. 

Some of the 115 attendees at the luncheon 
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February PMO SIG 

The project management coaches from the DMO 
PMO presented the DMO project maturity score 
model, why it was developed, how it is constructed 
and used.  

The model has been reduced to a single page of 
spreadsheet—but unfortunately it is too detailed to 
include in this newsletter! 

The spreadsheet has 7 columns representing: 

• Schedule 
• Cost 
• Requirement 
• Technical Understanding 
• Technical Difficulty 
• Commercial; and 
• In effect 

For each column, there were entries in 10 rows, 
split into two groups of five. These indicated the 
measurements for increasing levels of maturity in 
terms of: 1. Defining the capability (process ma-
turity) - levels 1—5 with 1 being the lowest level 
of maturity; and 2. Delivering the capability 
(Delivery Performance) - levels 6—10 with 10 be-
ing the highest level of maturity. 

Although detail of the spreadsheet does not fit in 
the newsletter, for those interested in obtaining 
further detail, please contact Mike Kennedy on 

mike.kennedy@fahcsia.gov.au  

 

 

N AT I O N A L  A I P M  N E W S  

Between 22/12/08 and 31/01/09, AIPM ran a 
membership satisfaction survey. The 2008 survey 
attracted 2355 full responses from 8729 invita-
tions, a 26% response rate compared with 1117 
responses the previous year. The Institute ran the 
survey inhouse, using web based survey software. 
One of the objectives of the survey was to gather 
data on employment conditions for the Australian 
project management industry. 

Many members may well have already seen some 
of the results of this survey, but as salary is always 
of interest, for those in the ACT who have not yet 
seen the data, the following aspects of the survey 
may be worthwhile. 

The survey indicated that, on average, the Austra-
lian Project Manager earns $121,849, approxi-
mately $13,378 (~11%) superannuation and re-
ceives $16,838 (~14%) in additional benefits. They 
have been working exclusively in PM for 12 years 
and are valued at, or charge, $173.00 an hour. 

Those with more work experience receive higher 
salaries. 

The most commonly held project management 
qualification is the Diploma. Western Australia has 
highest average salary at $155,810. The mining in-
dustry attracts the highest average salary, at 
$172,462/year. 

For the Salary analysis, a subset of the data (1612 
responses) were used. 753 responses were removed 
from the salary set removed due to absence of sal-
ary information, the use of international currencies 
or their location was overseas.  

What this means is that the data collected repre-
sents the most substantial survey of Australian Pro-
ject Managers undertaken by the Institute. 

The following tables are, hopefully, self-explanatory: 

 

AIPM National Salary Survey 
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AIPM National Salary Survey (Contd) 
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Given the high response level and approximately 2% sampling variation, this survey repre-
sents the best picture yet of salary conditions for Australian Project Managers. For addi-
tional information or questions, please contact AIPM Information Resources Manager Rob 
Tucker, on 02 8288 8751 or email rtucker@aipm.com.au. 
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New Members 

The following people have become members during the past month—welcome one and all 

Member 

Mr Mark Hargreave 
Ms Jo Hutchison 
Ms Linda Reynolds 

Associate 

Mr Gareth Burdon 
Mr David Wong 

Corporate 

Mr Dan Murray 

New CPPD, CPPM and CPPP 

The following members have also been awarded CPPD/MPD, CPPM/RegPM or CPPP status – so con-
gratulations to each of those below 

CPPD 

Mr Hans Bohlscheid 
Ms Ivone Coelho 
Mr Wajira Danthanarayana 
Mrs Lisa Norman 
Mr Christopher White 

CPPM 

Mr Gerard Gomez 
Mrs Rebecca Hockey 
Mr Denis Naughton 
 

CPPP 

Mr Alvaro Rosales 

Victorian Bushfire Appeal and Potential Assistance 

At the February general forum, members were 
given the opportunity to make a gold coin dona-
tion to the Victorian Bushfire Appeal.  

Whereas many would have already given at work 
or through other collections which have been 
taken up, we were still able to collect $160. 

This has now been deposited in the Bush Fire Ap-
peal so thanks to all those who did contribute. 

There have also been a number of requests from 
members enquiring whether there is any way they 
can offer their professional services as part of the 
on-going recovery process. 

Whereas most who enquired would be aware of the 
National President’s comments on how AIPM will 
coordinate any assistance, if anyone is still inter-
ested, his comments can be viewed on the AIPM 
web site (www.aipm.com.au) 

OT H E R  C H A P T E R  N E W S  
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AIPM ACT Councillors – Contact Details  

Office/ 

Responsibility 
Incumbent 

  

President Peter Dechaineux 6281 5917 dechaineux@netspeed.com.au 

Secretary Pal Sadasivan 0430 000 999 pal77@tpg.com.au 

Treasurer Phil van der Moezel 0458 550 157 philip50@tpg.com.au 

Councillor Jim Boston 0404 827 428 jboston@raytheon.com.au 

Education Neville Hassen 0412 953 751 nbhassen@hotmail.com 

Assessor Liaison John Jacobi 0402 097 457 jj@axsys.biz 

Councillor/WIPM Vikki James  Vikki.James@health.gov.au 

PMO SIG Mike Kennedy 0421 598 330 mike.kennedy@fahcsia.gov.au 

Inter-Society Liaison Arthur Lazarou 0409 813 028 Arthur.lazarou2@defence.gov.au 

PMAA Boyd McCarron 0408 603 918 Boyd.mccarron@cordelta.com 

Events Rakesh Malhotra 0402 202 312 Rakesh.Malhotra@acma.gov.au 

Councillor Ramesh Malik 0420 978 451 Ramesh.Malik@defence.gov.au 

WIPM Debbie Mazlin 0408 268 467 debbie.mazlin@cidara.com.au 

Membership Phil Sealy 0401 079 078 phil.sealy@p2j.com.au 

Immediate Past-
President Michael Young 0411 243 568 michael.young@transformed.com.au 


